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April, 1942 The Woman C. P. A. Page 35
It Is Mostly a State of Mind 
By Claire Haines, C. P. A.*
Because there are so few women in the 
public accounting profession and because 
so much has been said and written about 
discriminations and the antagonism of men 
toward women in business and the profes­
sions, our male colleagues seem to expect 
that women accountants must run into 
considerable difficulty with the public and 
particularly with male bookkeepers in the 
conduct of their work. In fact, when the 
Editor asked me to write these few notes, 
he intimated that I might have some lurid 
tales to tell from my experiences. Sorry 
if I disappoint you, gentlemen, but I have 
searched my memory and there just aren’t 
any. I can truthfully say that in the in­
stances where I have run into obstruction­
ist tactics, the offenders have been incom­
petent, or worse.
Every public accountant can call to mind 
cases in his experience where there was 
considerable opposition to a thorough audit, 
and we all know that such a situation 
sounds an “alert” to every faculty we pos­
sess. I have seen some startled expressions 
when I walked into an office with my brief 
case, and some bookkeepers (women as 
well as men) have seemed to be somewhat 
disconcerted at first, but it has been my 
experience that it makes little difference 
to the public whether the auditor is a man 
or woman as long as the individual is com­
petent. One of the most thoroughly dis­
liked and unpopular auditors I ever knew 
was a regular “he man.”
It seems to me that the woman who 
uses a reasonable amount of common sense 
in her demands on the client’s staff, and 
who knows how to deal with people, should 
have no more trouble in conducting an 
*Miss Haines was born on a cattle ranch in 
Southern Wyoming, at a time when some of the 
glamour and a good deal of the hardship of the 
Old West still remained, and when elbow room 
meant nothing less than a thousand acres. Even 
this did not seem to be enough room for her, 
since she reports having been in every state 
except Florida.
She graduated as a nurse but found herself 
in the wrong profession. After some experi­
menting with various vocations, she decided that 
public accounting was the right one; “got in the 
back door as a secretary”; managed to obtain 
the necessary experience to sit for examinations 
and passed the first time with a grade that 
brought her the Walton Gold Medal.
This article was originally published in THE 
UTAH CPA. Miss Haines has been practicing 
in Salt Lake City for the past six years. 
engagement than would a man under the 
same circumstances; at least my own ex­
periences and that of other women accoun­
tants whom I know seems to support this 
theory. It may sound improbable, but I 
have met with more real antagonism from 
some of my fellow accountants than I ever 
did in a client’s office. Probably these men, 
knowing what it takes to get a certificate, 
have doubted the ability of a woman to 
“stand the gaff,” and have suspected me of 
having been favored in some way denied 
to them.
I might add here that, in Chicago when 
I employed several assistants, I used men 
on field work because I could not find 
qualified women. It was automatic to try 
to be tactful and use care not to offend 
male susceptibilities, but we all had a job 
to do and the question of men working for 
a woman never seemed to concern any of 
us. At any rate the situation seemed to 
work out satisfactoritly for all concerned 
and when I lost a member of my staff 
it was because I had no further work for 
him or because he had found a better job 
than I could offer him.
And so I say that this question of an­
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★ ★ ★
Usage: The consecration in time of something 
that was originally absurd.
★ ★ ★
Co-operation: doing what I tell you to do 
and doing it quick.—Roycroft Dictionary.
